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ABSTRACT 

Presented in this document is the professional staff 
contract betveen the Hinnesota State Junior College Board and the 
Hinnesota Junior College Faculty Association for the period of April 
17, 1973 through July 1, 1974. The articles of the agreement cover 
strikes and lock-outs, managenent rights, employee protection and 
assistance, vork year, toacher salaries, leaves of absence, 
appointments, transfers, promotions, rights of employees, dismissal, 
suspension, and grievance procedures. (PG) 
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PPEAMBLE 



This Contract is made and entered into this 1 7th day of Anril , 

1973, bv and between the Minnesota State Junior Collope Board hcTGiria^ter 
called the L'mnloyer, and the Minnesota Junior Colleae Faculty Association 
hereinafter called the Association, and has as its purpose the promotion of 
harmonious relations between the Emnloyer and the As?;ociation ; the furtherance 
of ouality education bv maintaininF a ni^h standard of academic excellence and 
efficient governmental services; the establishment of an equitable and neace- 
ful procedure for the resolution of complaints and grievances without inter- 
ruption of work and interference with the efficient operation of the coller:es ; 
to maintain and increase quality of services; and the establishment of a formal 
understanding relative to all conditions of emplovment. 

ARTICLE T 
Recognition_ 

The Emplover recogni5:es the Association as the exclusive barp:aininp: re- 
nre^entative— for . all instructors., counselors, and librarians who work more 
than 1^ hours per week and more tlian 100 work days per year; excluding presi- 
dents, deans, assistants to the president, assistant deans, administrative 
assistants, and all classified personnel. In accordance with the Bureau of 
'-'ediation Services Case N'o. 60-PP-H22 , the' term '/emcloyce^' , when used herein- 
after in this Contract shall refer to all employf=.es of the designated bargain- 
ing unit, and reference shall include both male and female emplovees. 

The Employer will not durinn: the life of this Contract meet and negotiate 
or meet and confer relative to terms and conditions of employment with any 
employee or croup of employo.es who are covered by this Contract except throu<7h 
the exclusive baippaining representative. 

■ If titles are created during the life of this Contract' that are not listed 
above, the parties will meet and attempt to a.rrree on the inclusion or exclusion 
of the new title. If the parties cannot agree, the Question will be submitted 
to the Director of the Bureau of Mediation Services for a determination of the 
inclusion or exclusion of such title. 



ARTICLE II 

£trikes and Lock -Outs 

Section 1. Lock-Oujts^. No lock-out of employees shall be instituted by 
the Employer during" "thV term of this Contract. 

Section 2. Strikes. Durin<7 the li-^e o-F thi?/ Contract no strike of any 
kind, as defined Tn T^nnesota Statutes 179.53, Subdivision 12, shall be engaged 
in, sanctioned or sunported by the Association, its officers or agents. In 
the event the Employer alleges that any employee or employees are engaged in - 
a strike* the Association will, upon written notification, immediately notify 
such employee or employees in writing of the allegation and the implications 
of a strike. 
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ARTICLE III 
Dues Deduction 

Section 1. Check-Off, The Emplover agrees to coooerate with the Depart- 
ment of Administration and the Association in facilitating the deduction of 
membershio due'3 established by the Association from the salar^/ of each emoloyee 
who has author^ized sucli deduction in writing. The aggregate deductions of all 
employees shall be remitted together with an itemized statement to the Associ- 
ation office no later than 15 days following the end of each pavroll period. 

Section 2, Indemnity?. The Association agrees to indemnify and hold the 
Employer harmless against any and all claims, suits, orders or judgments 
brought or issued against the Employer by an employee as a result of any 
action taken in accordance with the provisions of this Article. 

ARTICLE IV 

Non- D iscriminatio n 

Section 1. Equal__ADDlication . The provisions of this contract shall be 
apDlied equally to all emnloyees in the bargaining unit without discrimination 
as to race, creed , ^religion , color, national origin, age, sex, marital status, 
or Dolitical affiliation. 

Section 2, Employer Pest^onsibil ity . The Employer accepts its responsi- 
bility to ensure eoual ooDortunitv in all aspects of employment for all quali- 
fied persons regardless of race, creed, religion , color, national origin, age, . 
sex, marital status, cr political affiliation. The Employer, will not inter- 
fere with the rights of employees to become or not to become members of the 
Association and there shall be no . discrimination or interference, resirraint, 
or coercion by the Employer or anv Emplover representative against any em- 
ployee because of Association membership or non -membership or becaus'i of any 
employee activity in an official capacity on behalf of the Association which 
is in accordance with the provisions of this Contract*. 

Section 3. Association Resoonsibilitv. The Association accepts, its re- 
sponsibility as exclusive bargaining representative and agrees to represent all 
employees in the bargaining unit . v/ithout discrimination as to race, creed, 
relirion, color, national origin, age, sex, marital status, or political affili- 
ation. The Association and its officers agree that it will not restrain or 
coerce members of the* bargaining unit to become or not to become members of 
the Association. 



AHTJCLE'^ V . 
Management Hirhts 

It is recognized that except as expressly stated herein, the Employer 
shall retain whatever rights and authority are necessary for it to operate 
and direct the affairs of the colleges in all of their various aspects, in- 
cluding but not limited to, the educational policies of the colleges; the 
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riprht to direct and assipn employees; to schedule workinn hours; to dotennine 
whether poods or services should be tnadie or purchased; to make and enforce • 
reasonable rules and regulations affectinj^ terms and conditions of employment 
that are unifornily annlicd and enforced in accordance with the Provisions of 
the rules or regulations. Any term or condition of en'oloyment not soecificallv 
established by this Contract shall remain solely within the discretion of the 
nmnloyer .to modify, establish or eliminate* 

ARTICLE VJ 
AsGOciation Rip-hts 

Section 1. Communications. Conies of all communications distributed p^en- 
erallv to emnloyeeF by" the Board office or a college, sliall be supolied to the 
Association at the same time. The Association shall desienate its address 
for this purpose. 

Section 2. Use of Facilities. The Association and its representatives 
shall have the right to use the college facilities for meetings upon advance 
reouest and t^hen available; providing that the expenses incurred as a result 
of such use of facilities are aL^sorbed in t\>?, ey.ir>tinr^ operatinfr budget of 
tlie college. The Association agrees to reimburse the Employer for any addi- 
tional expenses the Emnloyer nav incur in thi? regard. 

Section 3. Transaction o_f ^Business . Duly authorized representatives of 
the Association, sh^ali be permitted to transact official Association business 
on colleee premises at reasonable tiines, provided that this shall not unduly 
interfere with nor interrupt the operations of the collef?e. 

Section 4.. Bulletin- Boards . The Association shall have the right to post 
announcements and^lTotices of^Tts activities and concerns on employee bulletin 
boards, at least one of which shall* be provided in each college. The Associa- 
tion mav' use the colle.cje distribution service and emolovee mailboxes for com- 
munications to emoloyces. 

Section 5. Association Campus Comrnittees . The Association shall assign 
each of the folloTvinn topics" to" a commiTtee on each campus which shall have 
authority to priesent the views of the Association in meetlnfrs with' the presi- 
dent and/or his designee(s). 

(1) General matters 

(2) Personnel 

(3) Student affairs 

(4) Curriculum ' 

(5) Facilities 

(6) FiscaJ matters 

*'.eetinps for exchanp^e of views may be Initiated by either the Association 
or the president, provided at time can be a?^rr.ed unon and two vjeeks notice f.iven. 
Anonda items shall be in the hands of the president two vjeeks before the meet- 
inr:, and the nresident shall distribute a printed a;-enda at least one week be- 
fore the meeting. 
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Section 6. Associatioii State Co mmitt ee. The Association shall establish 
a committee of nolriore than six members to meet and confer with the Minnesota 
State Junior College Board for discussion and mutual exchange of ideas regard- 
ing statewide matters which are considered significant by the Association or 
the Employer, The Employer shall^ provide the facilities and set the time for 
such conferences to take place, and such conferences shall be held at least . 
three times a year. Agenda will be orepored and distributed one week in advance 
by the Board President. or his designee and will include all items submitted by 
the Association. The a^^enda shall also include all items submitted by the 
Board President, 

Section 7, Supnlying Information, Upon reouest , the Board agrees to 
provide the Association information available to it concerning the professional 
staffing and financial resources of the Minnesota State Junior Colleges, includ- 
ing routine reports, registr*^/ of professional nersonnel, tentative budgetary 
requirements and allocations, agendas and minutes of Board meetings, names and 
addresses and oosition on the salary schedule of all employees in the bargain- 
ing unit, and such other information reauested by the Association in contract 
negotiations or in the processing of a grievance. 

ARTICLE VII " ' 

Association R epresentatives 

Section 1, Administration of Contract > The Employer agrees that the 
Association representative on each campus shall be allowed reasonable time 
to investigate and process grievances and confer with the college president 
or his designee concerning the provisions and application of this Contract, 

Section 2, Certification of As so ciati on Re presentatives > The Associa- 
tion president andT^the Association representative on each campus and other 
non-employee Association representativer; who may represent the emplovees in 
the administration of tliis Contract , shall be certified in writing to the Em- 
ployer by the Association, The Employer desirrnees responsible for administra- 
tion of this Contract shall be certified to the Association in writing. 



ARTICLE VIII 

Employee Prot ecti o n and Assistance 

Section 1, Ass ault ■ Employees shall report as soon as practicable, 
cases of assault sTTffered by them in connection with their employment to the 
appropriate dean or the college president who shall comply with any reason- 
able reouest from the employee for information in the' possession of the admin- 
istration relating to the incident or the persons involved, and shall act in 
appropriate ways as liaison between employee , the police j and the courts to 
protect the employee from further aggravation regarding the matter. 

Section 2. Legal Couns^el, If criminal or civil proceedings are brought 
against an employee ailegfng that he committed an assault, crime, felony, or 
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misdemeanor while acting within the scope of his employn.ent, he shall be furn- 
ished legal counsel in accordance with Minnesota Statutes . 

ARTICLE IX 

Wo rk Year and V?ork Week ' • 

. Section 1. Academic Yea r > The academic year for employees covered bv 
this Contract shall be 173 days of which 168 shall be teachinGr days and of 
which five shall be for other duty* The total elapsed time from the beginning 
of the fall quarter to the end of the spring quarter shall not exceed nine 
calendar months. No responsibilities for emDloyces shall be assif^ed on the 
two dates of the Association's annual convention. 

Section 2. Sum mer Session. Summer sessions shall be 25 consecutive teach- 
^ ing days, including holidays. Summer session offerings shall be determined by 
the administration. In each discipline in w'nich courses are offered, the oppor- 
tunity to teach shall be offered in the following order: 

s (1) unlimited employees on a rotation basis, with those with most 

seniority receiving first chance, except where employees have 
already established a rotation basis. Employees v;ho reject 
the opportunity to teach will not receive another opportunity 
until ,they come up again in the rotation. 

(2) temporary/ employees who are members of the bargaining unit, on 
the same basis as above. 

(3) other . applicants . 

Section 3. Calendar^. After conferring with the Association state com-- 
mittee <the Chancellor" Vhall prepare three calendars from which each college 
must select one. If after the college president consults with the Associa- 
tion campus committee and students there is consensus on one calendar^ that 
shall be the official calendar for the college. If there is no consensus, 
the president shall strike the first calendar. The Association shall then 
strike the second calendar. The remaining calendar shall be the calendar for 
that college. ' ' 

Section ^, Employee Time Commi tment. It is recognized that 'employees 
normally average more* than forty hours of" work per week in carr^'ing out their 
responsibilities, and that many of those hours will normally be planned by the 
employee. 

1) Twenty-five hours per week for each full-tirne instructor will be 
assigned by the Emuloyer for contact with' students through sched- 
uled classes, laboratory sessions, activities, and office hours. 
The ,tv;enty- five hours may also include time for travel to off- 
campus assignments , and coordination or committee work when the 
number of hours has been agreed to by the Association representa- 
tive on the campus and the Employer. Instructors in 
occupational programs will be assigned hours which conform to 
the state plan for vocational education. Teaching loads will be 

O 
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assigned by the Employer on as equitable a basis as possible. Sched- 
ules for each instructor shall be developed in each college by the 
administration following consultation with the employee. The daily 
average elapsed time per week of eacfi instructor's scheduled activi- 
ties shall not exceed six hours except when an instructor is sched- 
uled to teach in the evening, Iftjen an instructor is scheduled to 
teach in the evening, the Employer shall make reasonable effort to 
meet the above average. ^ \ 

2) , Counselors shall be assigned an averaq:e of twenty-five hours per 

week in student contact availability. The schedule and the nature 
of the assignment shall be developed by the college administration 

\ .'follov^in,g, consultation with the counselors. Self-directed time 

shall constitute the remaining hours of the counselor's professional 
responsibilities and may include preparation, research, staff and 
community consultation, resource -de velonment , testing, and other • 

\ jreneral employee responsibilities! 

3) Librarians shall be responsible for 35 scheduled hours per week. 
The schedule shall be developed by the college administration fol- 
lowincT consultation with the librarians. The balance of the li- 
brarians' resDonsibility , shall be planned by the librarians as 
necessary to meet the requirements of their professional role. 

V/here counselors or librarians oerform teaching assignments their responsi- 
bilities shall be adjusted proportionately. 

The provisions of this article shall be effective in each college at the 
beginning of the first 1973 summer session or on July 1, 1973, whichever is 
earlier. 



ARTICLE X 
Wa ges 

The salar^/ schedule for the 1972-73 academic year shall be as follows: 



step 


I 


II 


III 


IV 


K 


00 


6,979 


8,328 


8,803 


9,295 


7,418 


01 


7 ,1418 


8,803 


9,295 


9,800 


7,866 


02 


7,866 


9,295 


9,800 


10,319 


8,328 


03 


8,328 


9,800 


10,319 


10,854 


8,803 


01+ 


8,803 


, 10,319 


10,854 


11,406 


9,295 


05 


. 9,295 


• 10,854 


11,406 


11,975 


9,800 


08 


9,800 


11,406 


11,975 


12,558 


10,319 


07 


10,319 


11,975 


12,558 


13,162 


10,854 


08 


10,85^ 


12,558 


13,162 


13,781 


11 ,406 


09 


11,406 


13,152 


13,781 


14,421 


11,975 


10 


■ 11,975 


13,781 


14,421 


15,078 


12,558 


11 


12,558 


14,421 


15,078 


15,755 


13,1P2 


12 


13.162 


15,078 


15,755 


16,455 


13,781 
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Section 1. Ste p Place ment , Step Placement shall reflect the number, of 
years of experience for whrch credit is given. Credit for full-time teaching' 
experience shall be granted on a 1 for 1 basis. Credit for part-time teacK- 
iniT experience shall be granted on a 1 for 1 basiis according to the aggregate- 
of experience. Credit for work experience for instructors of occupational 
courses shall be granted on a 2 for 1 basis. Credit for militar*/ experience 
shall be granted only in cases where the staff member leaves the colleji^e for 
militarv service and returns to the college after complefion of the service , 
and then shall be on a 1 for 1 basis. Initial placement shall not exceed 
Step 03. f 

Section 2. Column Pla_cernervt. Column Placement shall reflect the amount 
of preoaration for which credit is given. 

I. Bachelor's Degree with a major in the assigned field or for instruc- 
tors of occupational courses, work 'experience necessary/ for certifica- 
tion in the State Flan for Vocational Education. 

II. Master's Degree with a major or a majoritv of the credits in the 
assigned field, or BA plus 70 graduate quarter credits or equivalent 
semester credits with two thirds of the credits in the assigned field 
and an average grade of ''B*'. 

III. Seventy graduate quarter credits or equivalent semester credits 
beyond the Bachelor's Degree, including the Master's Degree, with two 
thirds of the graduate credits in the assigned field and an average 
^rade of /'B'\ 

IV. Ninety graduate quarter credits or equivalent semester credits 
beyond the Bachelor's Degree ^ including the Master's Degree, wi^^i two 
thirds of. the graduate credits in the assigned field and an average 
grade of "B", or a Doctor 's Degree with a major in the teaching field. 

K. ■ Column K shall be utilized only for those employees currently on 
that column, and no future .employees shall be placed on that column. 

A change in assignment shall not result in a decrease in salary. 

Education courses specifically directed at the junior college or at the 
assigned field may be included ''in the assigned field". 

Instructors of occupational courses may be given credit in column place- 
ment for appropriate work experience if approved by the Board. 

Credits may be counted for column placement only if notice of intent is 
received from the employee in writing by April 1, and if a written statement 
indicating that credits have been earned is received from the employee prior 
to September 1. Pavment shall be withheld until official transcrints of 
credits have been received and shall be made according to the salar^r schedule. 

Section 3. Miscella neous . Kon-credit teaching, if not part of assigned 
load, shall be paid to" employees on the same basis as to otliers with like 
assignments. 
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Miscellaneous duties oaid from the all-collepe fund shall be raid to em- 
ployees on the same basis as to others with like assignrrents. 

Summer school teaching, if full-t ime J shall be Dsid at 1/P of the em-- 
oloyee's schedule salary for the previous academic year. If part-tirre, the 
payment shall be the above figure multiplied by the nercent of time. 

Extra weeks shall be oaid at 1/36 of the employee's schedule salary for 
that fiscal year per extra week er7Dlov??d» 

The total payment for non-credit teachinp, summer school teachin??, and 
extra weeks shall not exceed 1/6 of the emplovee^s schedule sal-iry,. No as- 
signments of ''temporary'" employees to summer school teachin;; or extra weeks 
shall be made if currently employed qualified ''unlimited'' emplovoes are avail- 
able and williniT to accent the assigr)i::ent . 

Part-time instructors teachin^^ 35^^ or more of a full load oer quarter, 
shall be paid a ororation of the approoriate position on the salarv schedule* 
Step movement shall be by the aggregate of experirjnce. Contracts shall be 
quarter by quarter. 

Section 4. 1973-7t4 Salary Schedule , The salary schedule for the 1973-74 
academic year to be effective July 1, 19*73, shall be as follows: 



step 


I 


II 


III 


IV 


K 


00 


7,335 


8,753 


9,252 


9,7f:-9 


7,796 


01 


7,796 


9,252 


9,769 


10,300 


8,267 


02 


8,267 


9,769 


10,300 


10,845 


8,753 


03 


8,753 


10,300 


10,845 


11,408 


9,252 


04 


• q,252 


10,845 


11,408 


11,988 


9,769 


05 


9,769 


11,408 


ll,n88 


12,586 


10,300 


06 


10,300 


11,988 


12,506 


13,198 


10,845 


07 


10,845 


12,586 


13,198 


13,833 


11,408 


08 


11,408 


13,198 


13,833 


14,484 


11,988 


09 


ii.qsa 


13,833 


14,484 


15 ,156 


12,586 


10 


12,586 


14,484 


15,156 


15 ,847 


13,198 


11 


13,198 


15,156 


15,847 


16,559 


13,833 


12 


13,833 


15,847 


IC ,559 


17,294 


14,484 



Employees will remain at the same step diArin^ the 1973-7M year as thev 
were on durino; the 1972-73 year. 

For the 1974-75 academic year', each employee shall be moved to the next 
steT> and in addition each step shall be adjusted by a cost of living allowance 
to be determined and redetermined in the following manner. 

Section 5. Cost of Living* The difference, if any, between the Consumers 
Price Index for the city of Minneapolis - St. Paul, Minnesota (new series index 
1067=100) as published for the months July, 1973, and Aoril, 197U, by the Bureau 
of Labor Statistics of the United States Department of Labor shall be computed. 
For each full .4 point increase so computed two tenths of one percent rounded to 
the nearest dollar shall be added to the rates of nay in the salary schedule 
as a cost of . living allowance. Such cost of living allowance shall become 
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effective the first full payroll oeriod after July 1, 197U, and shall con- 
tinue in effect until the first fuJl payroll period after Januan^ 1, 197S. 
A redetermination of the cost of living allowance shall made in October, 
1974, and will ir^volve comnutation of the difference, if any, betv/een the 
aforementioned index as published for the base month of July,* 1973, and the 
month of October, 1974. For each full .4 point increase so connuted two 
tenths of one percent rounded to the nearest dollar shall be added to each 
step of the salary schedule as a cost of livinr allowance. Such cost of 
living allowance shall become effective .the first full- pavroll period after 
January' 1, 1975, and shall continue in effect during the term of this Con- 
tract. The cost of living allov/ance provided above is in addition to step 
advancement. 

Emnloyces' positions on the salary schedule shall not be altered because 
of this Contract except as provided for under the terms of this Contract. 



ARTICLE XI 

Leaves of A bsen c e VJith Pay 

Communicatine Absence. Employees may on occasion be unavoidably absent. 
An employee who findfs it^necessary to be absent shall communicate with the 
junior college official to whom he is responsible, as soon as oossiblo. No 
absence authorized, or unauthorized, shall be recorded except in a manner con- 
forming to the procedures described below. 

Section 1. Sick Leave. At the beginning of each academic year, each 
unlimited full time* Vmployee shall be credited with ten (10) days of sick leave 
allowance to be used for approved absences . necessitated by reason of illness 
or irjiur\r, bvnecessity for dental or medical care^ by exnosure to contagious 
disease so that his attendance on duty mav endanger the -health of fellow em- 
ployees or the public; or by illness of his spouse, minor children, or parent 
and spouse's parent living in the household of the employee for such periods 
as his attendance shall be necessary. ' Unused sick leave mav be accumulated to 
a maximum of 100 days ; .however .. if the days credited to an emolovee^s account 
at the beginnin.^ of an academic y^.ar causes the total accumulation to exceed 
100 days, then 1/2 of the number of days over 100 shall be credited to the em- 
ployee's bank. The banked days may be used only at a time when the employee's 
regular accumulation has been exhausted. An employee who finds it necessary 
to be ^ sent' for any of the^e reasons , shall communicate with the college presi- 
dent orchis designee as soon as possible and file a reouest in writin?! for 
aoproval o'^ the use of ' sick leave for such, absence. 

Section 2. Bereavement Leave. Upon -application , an employee shall be- 
rrranted up to five days of anoroved leave charged against sick leave as neces- 
sary for funeral purposes for members of the immediate family. Immediate 
family for the purpose of tliis Section is defined as snouse, parents of the 
spouse, parents, ^uardian, ciiildren, brothers, sisters , grandnarents , or wards 
of the eniployee. 

Section 3. J^^TS^^^l Le^ve. Upon aoplication and approval each em- 
ployee* will be granted two days per academic year for use as personal leave. 



-10- 



Personal leave days may accumulate to four days ; but use shall not exceed 
two days in any quarter. 

Section U. Le^al Leav e. Uoon applicatipn, s>! emoloyee shall be excused 
from work for I'urv service or in resDonse to a subpoena or other direction 
bv oroper authoritv. Such enployee shall he paid his re^^rular nav less the fee 
he receives, exclusive of expenses, for jiervinr^ jur^^ call or witness, as re- 
ouired by the court. 

Section 5, Sabbatical L eava . The purpose of Sabbatical leaves is to give 
emnloyees the opportunity to secure additional education, training, or experi- 
ence v:hich will irake them better prepared for carrying out their college assio;n- 
ments. Such leaves Ghall be granted if the following criteria are met: 

1) The eiTiployee has served on a full-time basis for six or more con- 
scdutive academic years without being granted a Sabbatical leave. 

2) The emplovoe has submitted a plan for the Sabbatical leave which 
is designed to serve the purpose described above. 

3) The college president has certified that a reolacement can be found. 

Funds to cover the cost of the Sabbatical are available. 

5) The number of Sabbaticals anoroved for a college does not exceed 
five percent of the number of full-time equivalent employee posi- 
tions allocated to the college for that year, or one, whichever 
is greater. 

Sabbatical leaves may be granted for one, two, or three consecutive quar- 
ters in an academic year, with half pay for the period of the leave. 

Employees on Sabbatical leave mav accept scholarships, fellowships, grants, 
or emplovment during the Sabbatical leave provided that the scholarships, fellow 
ships, grants, or employment provide experience which serves the purpose of the 
Sabbatical leave. 

Applications for Sabbaticals shall be submitted during the month of 
January in the academic year preceding the planned Sabhatical, and notice of ^ 
aooroval or rejection .shall be given to the emplovoe by March 1 of that academic 
year. . 

If the number of applications in a given college exceeds five percent of 
the number of full-time equivalent employee positions allocated to the college 
for that year , approval' will be granted to those with the greatest number of 
consecutive years of full-time service v/ithout having been granted a Sabbatical 
leave. Applications which meet all criteria except for falling within the five 
percent limit shall be placed at the head of the list for the next year or for 
filling vacancies created bv cancellation, in order of descending- number of 
years without having been granted a Sabbatical leave. 

In the event a Sabbatical, is f^ranted and the employee is unable to use 
the Sabbatical, he shall forfeit his elifrihility for a Sabbatical leave until 



-11- 



he has served for four more consecutive, full-time years, unless the Board 
chooses to waive this paragraph. 

An employee who has taken a Sabbatical leave shall be required to return 
to his college for at least one academic year of service. If he refuses to do 
so, he will be required to repay the salary he was paid by the Employer durinfr 
the Sabbatical leave./ The repayment shall be completed not later than the be- 
jfjinning of the academic quarter in which the employee was expected to return. 

Tine spent on Sabbatical leave shall be counted as continuous service in 
the Minnesota State Junior College System for all purposes. 

Section 6. Mili."ta£y Leave , Upon application, military leaves with Day 
shall be granted to eacjh employee in accordance with Minnesota Statute. 

I Section 7. Pro- R at a « The provisions of Sections 1,2, and 3 above, shall 
apply on a pro-rata basis to. all part-time employees in the bargaining unit. 

Section 8. Accountin.cr of L e ave Status . At the end of each academic year 
an accounting of leave status will be Provided to each emoloyee. 

Section 9. Leave Ben efit Accumulations . Leave benefit accumulations ac- 
crued on the basis of service prior to the signing of this Contract shall be re- 
tained by the employee after such signing. 



Section' 1. Military Leave . Upon application, military leaves without pav 
shall be granted to* each Emoloyee in accordance with Minnesota Statute. ' 

Section 2. Maternity Leave . Upon application, a maternity leave shall be 
granted without pay" to pregnant employees. Maternity leave requests should be 
filed as early as possible but one month prior to date of leave is required. 
The leave shall commence on the date requested by the employee and shall con- 
tinue for a period up to nine months, provided, however, that the maternity 
leave may be extended upon application to the college president for up to an 
additional six months. The initial leave and subsequent extension may be adjusted 
by the college president up to three months to synchronize with an academic quar- 
ter except that no adjustment may be made which would reduce the initial leave 
to less than six months without approval of the employee. 

Section 3. Othe r Leaves of Absence Without Pay . Upon application, em- 
ployees may be allox^/ed to be absent without pay with the approval of the col- 
lege president consistent with the following conditions: 

Such leave shall be granted only when it will not result in undue preju- 
dice to the interests of the college beyond any benefits to be realized. 
Leaves for the following purpo??es shall be considered; illness or poor health 
beyond the limits of paid sick leave; work experience in education, business, 
industry, and/or government ; service in a professional organization, exchange 
teaching requests and advanced study. Leaves for personal emergencies will be 
authorized* Leave reouests for other snecific personal reasons mav be considered. 
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Applications for an extension of a leave will te considered by the presi- 
dent providing the application for extension is submitted at least 90 days 
prior to the expiration of the current leave. 

Section 4. Benefits. No benefits shall accrue to the employee during 
unpaid leaves, except as provided by statute. Emplc^/ees returning from full 
time teaching; elsewhere shall be placed on the salary schedule as if their 
service were continuous. 



ARTICLE XIII , 
Holidav s 

The holidays listed in M^S. shall be observed as recognized holi- 

days. The academic calendar will provide that no employees will be scheduled 
to work on the following holidays: New Years Day, President's Day, Memorial 
Day, Indeoendence Day, Labor Day, Columbus Day, Veterans Day, Thanksgiving Day, 
and Christmas Day. When any of the above holidays fall on Saturday, the pre- 
ceding Friday shall be the holiday. When any of the above holidays fall on 
Sunday, the following Monday shall be the holiday. 

Any employee who observes a religious holiday on davs which do not fall 
on a Sundav or a legal holidav shall be entitled to such davs off from his 
employment for such observance. Such da^^s off shall be taken off without pay 
exceot where the employee has unused r^ersonal leave, and in that case such days" 
may be charged against the personal leave of the employee upon request of the 
employee. The employee shall notify the college in writing between 10 and 20 
davs nrior to his absence. 

ARTICLE XIV _ ^ 

i - — ^ 

Se verance Pay 

Severance pay shall be granted to all employees under the following oro- 
visions (computations under this Article shall not include days credited to 
the employee's bank): 

1) Effective 7/1/73, emoloyees who have completed 20 years of service 
including service in those school district junior colleges that 
were taken over by the Junior College Board shall receive sever- 
ance pav upon any separation from state service in an amount equal 
to 10% of the employee's regular accumulated but xinused sick 

leave balance (not to exceed. 100 days) times the emnloyee's regular 
daily rate of pay at the time of separation. 

2) Effective 7/1/73, all employees who are mandatorily retired from 
state service or are separated by reason of death shall receive 
severance pav in an amount equal to 10% of the emnloyee's regular 
accumulated but unused sick leave balance (not to exceed 100 days) 
times the emplovee's regular daily rate of pay at the time of separa- 
tion. In the event of death, such payment shall be made to the, 
beneficiary designated by the employee under the Minnesota Teachers 
Retirement Association • 
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3) Effective 7/1/7?., all eniployees who are laid off from service in 
the iunior colleges, except on a seasonal basis, shall receive 
severance pay in an amount equal to 10% of the emnloyee's regular 
accumulated but unused sick leave balance (not to exceed 100 days) 
times the employee's regular daily rate of pay at the time of 
separation. Should such employee be subsequently re-appointed to 
state service, eligibility for future severance nay shall be com- 
puted upon the difference between the amount of accumulated but 
unused sick leave balance (not to exceed 100 days) to the employee's 
credit at the time of layoff, and the amount of accumulated but 
unused sick leave balance at the time of subsequent eligibility 
for severance pay. 

U) Effective 7/1/7U, severance pay under the conditions outlined above 
shall be computed uoon 20% of the employee's regular accumulated 
but unused sick leave balance (not to exceed 100 days) times the 
employee's regular daily rate of pay at the time of separation. 

ARTICLE XV 

Noon Meal A ll owance 

Effective 7/1/73, emplovees who are in a travel status and avjay from 
their home station shall be reimbursed for the actual cost of their noon 
meal in accordance with state travel regulations promulgated by the Commis- 
sioner of Administration* This reimbursement will not be contingent uoon the 
employee also being away, from his home station the preceding night or the 
night of the day for which lunch reimbursement is claimed. 

I 

ARTICLE XVI • • 

De pendent Insurance 

Effective 7/1/7U, the Employer shall contribute SlO.OO per month toward 
the cost of dependent hospital - medical insurance coverage premiums for 
those employees who have eligible dependents. To enable employees to re- 
ceive benefit from this provision, the Employer agrees to provide an open 
enrollment period of not less than one month, commencing May 1, 1974- , during 
which period emnloyees may enroll their dependents without proof of insurability. 

ARTICLE XVII 

App ointm en t s , Transfers, P r omotions ^ 
Abolishment of P ositions , Reducti on in Forc*^ 

Section 1. Appointments . The following types of appointments may be made: 

Unlimited full-time^ — an employee with a full-time assignment for an 
academic year which carries the assumption that such employment will 
continue on a full-time basis in subsequent years. 
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Tempcy ary ^ullj^ime — an employee with a full-time assignment for an 
academic* year, extra weeks* a quarter, or a summer session. Such em- 
ployment terminates at the end of the stated contract period, carries 
no implications for future employment, and is to be used only when such 
position isi clearly a temporary position. 

/ ■• ■ / 

Tempora ry part-time — an employee with a part-time assignment for 
extra \7eek^s , a^ quarter , or summer session. Such employment terminates 
at the end of the stated contract period and carries no implication 
for future employment. 

Section 2. Transfer s . Notice of full-time emnloyee vacancies in each col- 
lege shall be made known to the employees and the Association simultaneous with 
any other publication of vacancies. Employees who are applicants to fill such 
, vacancies shall be considered to fill the vacancy, and if not accepted shall be . 
notified of the reasons therefore. This notification shall occur prior to the 
announcement of the name of the successful applicant. If accepted the employee 
shall retain all rights and privileges that he held prior to the transfer. _ 

Section 3. , P romotions . The Board reserves the r^ight to promote members of 
the bargaining unit to positions, excluded from the bargaining unit. No employee 
shall be required to accept a promotion. Employees returning from non-bargaining 
unit positions to positions covered in the bargaining unit shall have their 
seniority restored to the level earned at the time thej^ left the unit. Other, 
rights and benefits shall be restored as though they had continued in the bargain- 
ing unit during the time they held the non-bargaining unit position. 

Section U. Abolitio n o f Positions . In cases where a position which is 
held by an unlimited full-time emplovee is to be abolished, the employee shall 
be given notice prior to September 15 of the academic year at the end ojf which 
the position is to be abolished. The position shall then remain abolished for 
two academic years. If the position should be reinstated before two academic 
years have elapsed, the employee who held the position shall have the right to 
reclaim the position. Such employee shall also have preference during the two- 
year period in the filling of any other vacancy in the college for which he is 
qualified . 

An employee who is being reinstated as described in the preceding para- 
graph shall be offered a letter of intent at least 30 calendar days prior to 
the date of re employment . The employee shall accept or reject the position 
witliin ten calendar days of receipt of the letter of intent. If he accepts the 
position, he shall receive 'a written notification of re- appointment at least 15 
days prior to the effective date of re-employment. All such transactions shall 
conform in every way with the provisions of this Contract. 

Section 5, Reduction in F orce . In cases where it becomes necessary be- 
cause of economic considerations to reduce the number of unlimited full-time 
employees in a particular program, discipline, activity, or service in a col- 
lege, the employees to be terminated shall.be selected in order of inverse 
seniority in the particular program, discipline, activity, or Service in the 
college. An employee shall not be terminated if a less senior employee holds 
a position for' which the senior employee is qualified. The employee in that col- 
lege shall be notified by December 15 . that his employment will be terminated at" 
the end of the academic year. The employee shall have preference for a two-year 
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period in the filling o*^ any vacancy in the state junior colleges for which he 
is cualificd: and if accepted, all his rights and rrivilecres shall be restored. 
Ho staff reduction of full-time employees at a coller^e shall be undertaken if 
the college continues to employ part-time faculty members who are F^T.E. gener- 
atinjy and who are providing services that could be orcvided bv the full-time 
emplovee(s) v/hose position(s) is/are in dan^^er of being eliminated. 

An employee wlio is bein^r reinstated as described in the preceding para- 
graph shall be o-^fered a letter of intent at least 30 calendar days prior to 
the date of re-employment . The employee shall accept or reject the position 
within ten calendar days of receipt of tlie letter of intent. If he accepts the 
position, he shall receive a vrritten notification of re- appointment at least 
15 days prior to the effective date of re-employment. All such transactions 
shall conform in every way with the provisions this contract. 

ARTICLE XVIII 

Miscellaneous Rights of Employee s 

Section 1. Textbooks. All textbooks and other teaching materials to be 
purchased by students shall be selected bv the employee. 

Section 2. CitizensMp. Emnlovces shall be entitled to full rights of 
citizenship and no outside religious or political activities of any employee 
or the lack thereof, shall be the grounds for any discipline or discrimination 
• v/ith respect to the professional employment of such faculty members. 

Section 3. College Rules. All employees shall be given a copy of the 
College Rules and^^Reg^jTations . L'mployees shall not be held accountable for 
such Employer rules and regulations until distribution to the faculty has been 
made . . - 

Section 4. Con fide ntiality. Employees will not be required to disclose 
information given to them in ^nfidence regarding students. 

Section 5. Checjc Distribution. Faculty members may, by providing addressed- 
stamped envelopes and any necessary instructions, have their checks mailed for 
deposit to the bank of their choice. 

Section B. HkJCFA Delegate Assemhlv. Colleges will rearrange schedules of 
employees who are merSsers of the ^^7CFA Delegate Assembly so that each such em- 
ployee can be excused for one day each year to attend a two or three day meeting 
of the Delegate Assembly. Each college shall be advised of the names of dele- 
gates to the Delegate Assembly and the dates of meetings before the start of 
the quarter in which the meeting is scheduled. 

Section 7. Previous Service. All seniority rights of employees shall 
date from their initial employment by the state junior colleges or in a school 
district junior college taken over by the State Junior College Board. 

Section 8. MJCFA President Leave . Effective 7/1/73 the president of the 
Association shall be granted leave at one half time. The president shall re- • 
main_:on the state payroll at his regular salary. One half of the salary and 
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one half of the out of poqket fringes shall be reimbursed to the State Junior " 
Collefre Board by the Association, 

Section 9. Academi c Freedom .-^ A faculty member is entitled to freedom 
in the classroom in discussing his subject, but he should be careful not to^ 
introduce .into his teachin)?, controversial matter which lias no relation to his 
subject. 

A faculty member is a citizen, a member of a learned profession, and an 
employee o:^ an educational institution. When he speaks or writes as a citizen, 
he should be free from institutional censorshio . or discipline, but his special 
. DOS it ion in the community iirposes special obligations. As a man of learning 
and an educational employee, he should remember that the public may judge his 
profession and his institution by his utterances. Hence, he should at all times 
be accurate, should exercise approoriate restraint, should show respect for the 
oninions of others, and should make ever\^ effort to indicate that he is not a 
spokesman of the institution. 

ARTICLE XIX 

Facilitie s and Equipment 

The Employer will make reasonable 'effort to provide each employee with 
sufficient enuipment, facilities, and support services necessar\'' for the em- 
ployee to perform his assignment. 

ARTICLE XX 

Transp ort atio n ' / 

t 

In the event an emDloyee is renuired to travel on college business, he 
shall be reimbursed for expenses incurred in such travel in accordance with 
current travel rules and regulations of the State of Minnesota as authorized 
by statute, 

ARTICLE XXI 

Miscellaneo us "Pr o visions 

Section 1. College Closing. In the event the Employer closes the college 
facilities because of inclement weather or emergency repairs to the physical 
facilities of the campus: employees will not be required to make uo the time 
lost during such closing, and the employees shall not lose salar^T or benefits 
ais a result of such closing. ? 

Section 2. Classes at Oth er Institutions . In so far as practicable, em- 
ployees' schedules are to be arranged wlienever requested to allow employees to 
attend classes at other institutions of higher education up to six (6) credits 
per ouarter. 

Section 3. At^tendance__at Junior^ C ollege Fui^ction s . Employee attendance 

at all junior college sponsored functions and activities shall be voluntary. 
O nless oart of the employees * load. 

ERIC 
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Section H. Liability. The Employer docs not accent liability for 
oersonal oroperty of emoloyces stored or utilized on college nropertv. 

Section 5.. Administra tive A ssignments . Instructors, counselors or 
librarians who are aiscT assigned as administrators in the colleges shall not 
be assigned in excess of 50% instructor, counselor- and librarian resnonsibilities 
.unless an exceotion is approved by the Chancellor and the Association, ilo mem- • 
bor of the bargaininp; unit shall exercise supervision over any oth^r member of 
the bargaining unit. 

Section 6. Physical Examin a tions . Physical examinations required by the 
Employer shall be paid" for by the Employer, 

Section 7. Protection o f Bargaining Process . Instructors, counselors, 
and librarians who are not included in the bar£[aining unit will riot receive any 
term or condition of employment that is more advantageous than those contained 
in this Contract - 



ARTICLE XXII 

Reprimand, Di smissal for Cause , 
Susp en sion and Discharge 

Disciplinarv action may be imposed upon an employee for just cause ^ Dis- 
ciDlinarv action or measures shall include only the following: 

1) Oral reprimand 

2) VJritten reprimand 

3) Dismissal for cause 
Susoension and discharge 

An emnlovoe who is to be disciolined has the right to request and have the 
Association representative on the campus oresent when the disciplinary action 
is taken. 

Section 1. Oral 'Rep riman d. If an adniinistrator has reason to give an oral 
reprimand to an employee, it shall, be done in a manner that will not embarrass 
the employee before other employees, students, or the public. Initial minor in- 
fractions, irregularities, or deficiencies shall be privately brought to the 
attention of the employee and, i^ correct edr, shall not be entered into his perm- 
anent personnel record. 

Section 2. Jj^i'ijtten Repri mand . If a written renrimand is given to an em- 
•plovee, the employee shall have an opportunity to respond thereto and his 
response shall be entered in his personnel record alon.(T with the reorimand. The 
employee shall be given a copy of any entr^' in his personnel record and shall be 
permitted to insert a copy of his response thereto. Only such material as is 
entered in the emplovee's personnel record shall be used as evidence against him 
in any subsequent disciolinary action or hearing. Unon the written request of 
an emplovee, the contents of his personnel record shall be disclosed to the 
employee and/or his Association representative and/or his -legal counsel. ■ 

Section 3. Dismissjil for Cause > An unlimited employee at a college may 
be dismissed for just cause upon recommendation of the college Dresident and 
^^*smissal by the Board. 
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If a college president recominends that an unlimited eTTiployec be dismissed 
for cause durinc^ the employee's first year of service at that college, the em- 
nlovee shall be notified by March 15 of that year that the college president 
is recommending that the emnloyee's services be terrrinated at the end of that 
academic year. If an unlimited' employee's service is to be terminated at the 
end of the second consecutive or any subsenuent consecutive academic year of 
service at a college, such emolovee shall be notified of such recommendation 
bv December 15 of that academic year. The reason or reasons for recommending 
dismissal must be stated in the notice to the employee. 

Any unlimited ^emoloyee who has been recommended for dismissal for cause 
by the college president shall have the right to a hearino; before the Board or 
its designee . An employee desiring sucli a hearing shall file a written re- 
auest through the Association to the Chancellor within 30 calendar days after 
receiving notification of the recommendation for dismissal. The Board or its 
desif^nee shall hold the hearing within 50 calendar days after the Chancellor 
receives the requeSjt for the hearing. At the hearing, both the employee and 
the college president shall have the right to be represented by counsel, to be 
heard, to have their witnesses testify, to see all evidence and to cross examine 
all v/itnesses. The president assumes the burden of siobstantiating his charges 
through presentation of proper, relevant, and sufficient evidence. The hearing 
shall be open or closed at the discretion of the employee. If the Board dis- 
misses the employee, tshe action is final, except that the employee may appeal 
the case to the arbitration procedure as stated in Article XXIIIo The Board's 
action shall be communicated to the employee in writing within 15 calendar days 
after the hearing. 

If the employee recommended for Dismissal for Cause does not request a ' 
hearinr: within the required time limit, such employee is considered to have 
waived the right to any appeals as provided in this. Contract . The* Board shall 
then consider the recommendation of the oresident anc if the Board dismisses 
the emnloyee , the action is final. 

Section 4. Sus^^ension an d Discharge . If an action or actions of any em- 
T^loyee gives just cause for immediate and severe disciplinary remedy, the presi-t 
dent may suspend the employee without nay and recommend discharge of the emnlovee 
to the Board. The reason or reasons for the suspension and discharge shall be 
stated in a written notice to the employee within two working days after the . 
time of suspension. The suspended employee shall have the right to -ftie same 
kind of hearing' as described under Dismissal for Cause in this Article. If 
the suspended employee makes a written request through the Association. to the 
Chancellor for a hearing, within seven working days after the date of suspension, 
then the Board or its designee shall hold the hearing within 20 working. days 
after the date the request is received. . If the Board reinstates the employee, 
such employee shall be reimbursed for the salary withheld between the dates 
of suspension and reinstatement. If the Board reaffirms the president's recom- 
mendation and discharges the employee, the action is final except that the 
employee may appeal the case to the arbitration procedure as stated in Article 
XXIII. 1 ' 

If the suspended errplovee does not reouest a hearing within the required 
time limit, such employee is considered to have waived the right to any appeals 
as provided in this Contract. The Board shall then consider the recommenda- 
tion of the president and if the Board dismisses the employee,'. the action is 
final. 

I 
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ARTICLE XXIII 

Adj ustment Procedures 

Section 1. Complaints, Definition. A complaint is an informal claim 
by an employee, or group of employees in the barp:aininf^ unit or bv the Associ- 
ation of alleged improper, unfair, arbitrary or discriminatory treatment. A 
complaint may constitute a grievance, if not mutually resolved, and if the 
complaint falls within the definition of a grievance. Complaints shall be 
processed only through the informal procedure for handling complaints as herein 
set forth. 

Section 2. Informal Pro c edure for Handling Complaints . Association In- 
volvement. Any employee in the bargaining unit either with or without the 
Association grievance representative on the campus mav Dresent and discuss his 
complaint with the college administration. Similarly, the Association grievance 
representative on the campus may present and discuss a complaint on behalf of 
any employee or group of employees with the junior college officer involved to 
whom the employee or group of employees is responsible and shall be entirely 
informal. Any settlement, withdrawal or disposition of a complaint at* this 
informal stage shall not constitute a binding precedent in the settlement of 
similar complaints or ' grievances . 

Section 3. Grie vances . A grievance is defined as a dispute or disagree- 
ment .raised by an employeebor the Association against the Employer involving 
the interpretation or application of the specific provisions of this Contract 
or anplication of a rule or regulation in other than a uniform manner or other 
than in accordance with the. provisions of the rule or regulation. Grievances 
as defined that arise after the effective date of this contract shall be pro- 
cessed in the following manner on a uniform grievance form furnished by^ the Em- 
ployer. Grievances that arose previous to the effective date of this contract 
shall be processed in accordance with the procedures then in effect. No" re- • 
prisals .of any kind shall be taken against an employee for participating in a 
grievance. ' 

Section Grievance Pro cedure . Step 1: If a complaint that falls 
within the definition of a. grievance is not satisfactorily resolved in informal 
discussions; and if five working days have elapsed since the complaint was pre- 
sented, a grievance may be filed on the official grievance form supDlied by 
the Employer. No grievance shall be entertained or processed unless it is sub- 
mitted within twenty (20) working days after the first occurrence of the event 
giving rise to the grievance, or within twenty (20) working days after the em- 
ployee through the use of reasonable diligence should have obtained knowledge 
of the first occuJ?rence of the event giving rise to the grievance. The written 
grievance signed by both the employee and Association grievance representative 
on the campus in individual employee grievances and the Association grievance 
representative on the campus alone in Association grievances shall set. forth 
the nature of the grievance , the facts on which it is based, the alleged viola- 
tion , and the relief requested. The college president or his designee shall 
discuss the grievance within five (5) working days with the Association grievance 
representative on the campus at a time mutually agreeable to the parties. If 
the grievance is settled as a result of such meeting, the settlement shall be 
reduced to writing and signed by the college president or his designee and 
the Association grievance representative on the campus. If no settlement is 
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reached, the college president or his dasinnee shall give the Fmplover's 
written answer to the Assocration within five (5) working days followinfr 
their meeting and shall also forward a copy to the Chancellor. 

Step- 2: If the grievance is not settled in Ster 1 and the Association 
desires to appeal, it shall be referred by the Association in vjriting to the 
Chancellor or his designee within ten (10) v7orking days after the designated 
colleee nresident's answer in Step 1 is due. A meeting or discussion between 
the Chancellor and the Association representative shall be held within five 
(5) workinF days at a time mutually agreeable to the parties. If the grievance 
is settled as a result of such meeting, the settlement shall be reduced to 
writing and signed by the Chancellor, and the Association representative. If 
no settlement is reached 3 the Chancellor shall give the Emnloyer's written 
ansv/er to the Association within five (5) working days following the meeting. 

Step 3: If the grievance is not settled in Step 2 and the Association" 
desires to appeal, it shall be referred by the Association in writing to the 
Board within five (5) working days after the Chancellor's answer in Step 2 is 
due. A meeting between the Board or a designee of " the Board and the Associa- 
tion shall be. held within ten (10) viorking days at a time mutually agreeable 
to the narties. If the grievance is settled as a result of such r^^e ting, the 
settlement shall be reduced to writing and signed bv the Board and the Associa- 
tion. If no settlement is reached, the Board shall give the Employer's written 
answer to the Association within five (5) working davs following the meeting. 
If the grievance is not settled in accordance with the foregoing procedure, 
the Association may refer the grievance to arbitration within seven (7) working 
davs after the answer of the Board in Step 3 is due. 

. Step The parties shall attempt to' ai^ree uDon an arbitrator within five 
(5) workincT days after receint of notice of referral, and in the event the 
parties are unable to agree upon an arbitrator within said five (5) day' period, 
either party may request the Director of the Bureau of Mediation Services to 
submit a panel of five (5) arbitrators. Both the Employer and the Association 
shall have the right to alternately strike two (2) names from the panel. The 
Association shall strike the first name, the Employer shall then strike one 
name, and the process will be repeated and the remaining person shall be the 
arbitrator. The arbitrator shall be notified of his selection by a joint letter 
from the Employer and the Association requesting that he set a time and a place 
for a hearing at a location that is most convenient to all participants, subject 
to the availability of the Employer and the Association. 

Section 5» Arb itrators . Aut hority . The arbitrator shall have no right to . 
amend* modify, nullify, ignore, add to or subtract from the provisions of this 
Contract. He shall consider and decide only the specific issue submitted to 
him in writing by the Employer and the Association, and shall have no authority 
to make a decision on any other issue not so submitted to him. The arbitrator 
shall be without power to make decisions contrary to or inconsistent with or 
modifying or varyin*? in any way the aoplj cation of laws and rules and regula- 
tions having the force and effect of law. The arbitrator sliall submit in ■ 
writing his decision within thirty. (30) days following close of the hearing or 
the submission of briefs by the. parties, whichever is later, unless, the parties 
agree to an extension thereof. The decision shall be based solely upon his 
interpretation or application of the express terms of this Contract and to the 
facts of the g^rievance presented. The decision of .the arbitrator shall be final 
and binding on the Employer, the Association, and the employees. 
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The fee and expenses of the arbitrator shall be divided eoually between 
the llmployer and the Association; proviced, however, that each party shall 
be resoonsible for compensating its own representatives and. witnesses. 

Section 6. Time Limits, If a grievance is not presented within the time 
limits set forth above, it shall be considered "waived". If a grievance is not 
appealed to the next step within the specified time limit or any agreed exten- 
sion thereof, it shall be considered settled on the basis of the Employer's 
last answer. If the Employer does not ansv/er a grievance or an anpeal thereof 
within the specified trine limits the Association may elect to treat the grievance 
as denied at that step and immediately appeal the grievance to the next step. 
The time limit in each step may be extended by mutual written agreement of 
the Emnloyer and the Association in each step, which extension shall not be 
unduly withheld by either party. The term "working davs" as used in this 
Article shall mean the days Monday through Friday inclusive (including holi- 
dayc), but excluding calendar breaks of the academic year. 

Section 7. Evidenc e > There shall be no withholdintx of evidence or in- 
formation within the knowledge of either party at any step of the proceedings. 

ART^rCLE XXIV 

Complete Agreement and W aiver 

The parties acknowledge that during the negotiations which resulted in 
this Contract, each had the unlimited right and opportunity to make demands 
, and proposals with respect to any subject or matter not removed by law from the 
-^k^ area of collective bargaining, and that the understandings and agreements ar- 
rived at by the oarties after the exercise of that right and opportunity are 
set forth in this Contract . Therefore, the Employer and the Association, for 
the life of this Contract, each voluntarily and unqualifiedly waives the right, 
and each agrees that the other shall not be obligated to bargain collectively, 
with resDect to any subject or matter referred to or covered in this Contract, 
or with respect to any subject or matter not specifically referred to or covered 
in this Contract. 

It is understood by the parties that this contract is the entire economic 
agreement and concludes economic negotiations for the 1973-75 biennium and 
must be submitted to the 68th Session of the Minnesota Legislature for approval 
prior to implementation. Accordingly, both parties pledge their complete and 
active support toward early affirmative action by the legislature. Concurrently, 
the parties further agree not to support or seek to modify, its terms through 
legislative action which would alter the express provisions of this Contract* 
Salaries for the 1972-73 year will be adjusted as soon as practicable followinp 

ratification of this Contract. 

/ . • 

ARTICLE XXV 

Legis l ation and Ru le Changes 

The Employer agrees to draft all necessary legislation and rule changes 
required to implement the full provisions of this Contract . . . The Emnloyer / 
^ agrees to consult with the Association regarding such legislation before it 
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is introduced in the legislature. The Employer agrees to consult with the 
Association regarding such rule changes. 

; i ■ . 

ARTICLE XXVI 
Savings Clause 

This Contract is intended to be in conformity with all applicable and 
valid federal and state laws and rules and regulations, thereof. In the event 
that any provision of this Contract is found to be inconsistent with existing 
statutes or. rules or regulations promulgated thereunder, the provisions of 
such statutes or ordinances shall prevail and if any provision herein is found 
to be invalid or unenforceable by court or other authority having jurisdiction, 
then such provision shall be inoperative, but all other valid provisions shall 
remain in full force and effect. If such provision of the contract subsequently 
becomes legal because of the passage of new legislation during the term of the 
Contract, it shall at that tim.e become operative. 

If any provision or portion of this Contract is prevented from being put 
into .effect because of applicable legislative action. Executive Order or Regu- 
lation dealing with wage and price controls, then onlv such specific provi- 
sions or portion specified in such decisibn shall be invalid, the remainder 
of this Contract continuing in full force and effect for the term of the Con- 
tract, * Provided, however, any provision of this Contract so prevented from 
being put into effect shall become effective at such time, in such amounts and 
for such periods, retroactively and prospectivelv, as will be Dermitted by law 
at any time during the life of this Contract or any extension thereof. 

This Contract supersedes all Board policy, rules and regulations that 
are inconsistent with it , . ' 



ARTICLE XXVII 
Term of Contrac t 

This Contract shall be effective on the 17th day of April ^ 

1973, and; shall remain in full force and effect through the 30th day of June, 
1975; provided, however, that the provisions of this Contract that are entirely 
non-economic are subject to amendments to be effective no earlier than 7/1/74, 
providing agreement is reached between the parties on such amendments. It 
shall be automatically renewed from year to year thereafter unless either 
party shall notify the other in writing no later than April 1, 1974, that it 
desires to modify this Contract. In the event that such notice is given, nego- 
tiations shall begin no later than May 1, 1974. This Contract shall remain in 
full force and effect during the period of negotiations and until notice, of 
termination of this . Contract is provided to the other party in. the manner set 
forth in the following paragraph. 

In the event that either party desires to terminate this Contract , writ- 
ten notice must be given to the other party not less than ten days prior to 
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the desired termination date which shall not be before the exniration date 
set forth in the preceding paragraph. 

In witness whereof, the parties hereto have set their hands this 17th 
day of Apri l , 1973. 



FOR THE EMPLOYER 



(1 




FOR THE ASSOCIATIO 




